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Job	
  Experience	
  

n More	
  then	
  13	
  years	
  of	
  experience	
  as	
  a	
  coach	
  
and	
  consultant	
  for	
  OD	
  

n Long-­‐standing	
  experience	
  in	
  management,	
  for	
  
example:	
  foundation	
  board	
  member,	
  CFO	
  

n More	
  then	
  20	
  years	
  of	
  experience	
  in	
  analyzing	
  
and	
  consultancy	
  within	
  the	
  field	
  of	
  banking	
  
and	
  in	
  the	
  industry,	
  in	
  parallel	
  more	
  then	
  10	
  
years	
  of	
  experience	
  in	
  leadership	
  (sales	
  and	
  
finance)	
   	
  

n Lectureship	
  at	
  Berlin	
  Schools	
  of	
  Law	
  and	
  
Economics	
  with	
  focus	
  on	
  human	
  resources	
  
development	
  and	
  leadership	
  

n Foundation	
  board	
  member	
  (support	
  of	
  
disabled	
  persons)	
  und	
  member	
  of	
  the	
  board	
  
of	
  trustees	
  (adult	
  education,	
  systemic	
  
education)	
  

	
  

Further	
  Education	
  

mainly	
  
- Senior	
  Coach	
  DBVC	
  (2015)	
  
- Systemic	
  Consultancy	
  and	
  Coaching	
  (ISB	
  

Wiesloch	
  2006)	
  
- Master	
  of	
  ISB	
  Wiesloch	
  (2009)	
  
- New	
  Work	
  and	
  Design	
  Thinking	
  (Dark	
  

Horse	
  2018)	
  
- Leadership	
  Agility	
  360	
  Feedback	
  (Detego	
  

2016)	
  
- Licence	
  I	
  +	
  II	
  trainer	
  MBTI	
  (atm,	
  2014)	
  
- Consultancy	
  with	
  Solution	
  Focus	
  (2016)	
  
- Graphic	
  Facilitation	
  (The	
  Grove	
  2012)	
  
- Resonant	
  Leadership	
  (Boyatzis	
  CCI	
  2012)	
  

	
  

Languages:	
  German	
  and	
  English	
  
	
  

	
   	
  

Main	
  Focus	
  

n Business	
  Coaching	
  and	
  Executive	
  Coaching	
  
among	
  others:	
  
positioning	
  on	
  the	
  job,	
  leadership	
  roles	
   	
  
leading	
  people,	
  communication,	
  feedback	
   	
  
dealing	
  with	
  complexity	
  and	
  challenging	
   	
   	
   	
  
changes	
   	
   	
  
personal	
  development,	
  self	
  management	
   	
  
lateral	
  leadership,	
  collaboration,	
  office	
  
politics,	
  strategy	
  implementation	
  

n Potential	
  orientated	
  individual	
  leadership	
  
development	
  programs	
  

n Organizational	
  development	
  and	
  change	
  
management:	
  transition	
  of	
  organizational	
  
cultures	
   	
  

n Working	
  with	
  executive	
  teams:	
  team-­‐building,	
  
clarifying	
  conflicts,	
  strategy	
  development	
  

n Leadership	
  peer	
  coaching	
  

	
  

Target	
  group	
  

n Executives,	
  middle	
  management,	
  high	
  
potentials/talents	
  

n Branch	
  of	
  industry:	
  
Automotive,	
  chemistry,	
  media,	
  health,	
  
associations,	
  non-­‐profit-­‐organizations	
   	
  

Antje Wilmink 
Consultant and Senior Coach 
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Due	
  to	
  data	
  protection	
  you	
  will	
  receive	
  my	
  
references	
  on	
  personal	
  request.	
  

	
  


